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Summary Compensation Table 
at March 31, 2011 

Name 
and 

Principle 
Position 

(a) 

Base 
Actual 
Salary 

 
(b) 

Bonus 
 
 
 

[c]  
Note 8 

Incentive 
Plan 

Comp 
Paid 
(d)  

Note 9 
 

Pension 
 
 
 

(e)  
Note 10 

All 
Other 
Comp 

 
(f)  

Note 11 

Total Comp 
For 

Fiscal 
10/11 

(g) 

Previous 
2 Years 

Total Comp 
 

(h) 

Dr. Robert Halpenny 
Chief Executive Officer 
Notes 1, 2, 3 

333,802 0 8,775 26,018 14,259 382,854 
2009/10 66,267 

2008/09 n/a 

Dr. Jeremy Etherington 
VP Medicine & Quality 
Notes 4, 5 

229,300 0 0 13,565 14,629 257,493 
2009/10 n/a 

2008/09 n/a 

Joanne Konnert 
VP Tertiary Services 
Note 6 

249,524 0 0 20,505 15,187 285,216 
2009/10 277,158 

2008/09 267,230 

Brenda Rebman 
VP Clinical & People 
Services 
Note 7 

177,443 0 0 10,069 14,955 202,467 
2009/10 n/a 

2008/09 n/a 

Andrew Neuner 
VP Community 
Integration 

229,706 0 0 18,922 13,244 261,872 
2009/10 236,752 

2008/09 229,041 

 
Notes: 
(1) Dr. Halpenny 110.5 vacation  hours paid lump sum. 
(2) Dr. Halpenny appointed President and Chief Executive Officer on 13 January 2010.  Annualized base salary of $351,000.00 

with 10% of base salary held back [or at risk]; that is, performance targets must be achieved to earn back the portion of the 
base salary that was held back or at risk.  Dr. Halpenny’s compensation  package was approved by the Public Sector 
Employers’ Council Secretariat. 

(3) Dr. Halpenny first quarter holdback paid $8,775.00. 
(4) Dr. Etherington appointed VP on May 31, 2010.  Dr. Etherington is an emergency physician providing administrative services to 

IHA.  The principle on which the base salary was determined was the agreement made between the Ministry of Health Services 
and the British Columbia Medical Association . 

(5) Dr. Etherington elected cash option in lieu of benefits. $209.58 added to Base Actual salary. (Flex Benefit  Program). 
(6) Joanne Konnert elected cash option in lieu of benefits. $573.00 added to Base Actual salary. (Flex Benefit  Program). 
(7) Brenda  Rebman appointed VP on June 28, 2010. 
(8) The IHA has no bonus payment scheme for the executive staff. 
(9) Absent Dr. Halpenny’s re-earnable hold back on base salary, the IHA has no incentive payment scheme for the executive staff 
(10) Pension Plan is the Municipal Pension Plan. 
(11) All Other compensation for the Named Executives includes: 

 Insurance Benefits:  Group Life Insurance / Accidental Death & Dismemberment / Extended Health / Dental / Long Term 
Disability / BC Medical services Plan 

 Statutory Deductions:  Canada Pension Plan / Workers Compensation / Employment Insurance 
 Vacation 
 The IHA does not provide perquisites, property or personal benefits to the executive staff 
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