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Quarterly Letters

Dear Editor:
I would like to comment on the article “Nurse Staffing and
Work Status in Medical, Surgical and Obstetrical Units in
Ontario Teaching Hospitals” (McGillis-Hall et al. Vol. 5 No. 4
p 64–69). I think this very interesting study provides important
information that, when combined with the magnet hospital
literature that we have been reading, cannot be ignored.  

It is concerning that almost half of the respondents in the
study were less than five years in their unit (45.5 % or 475
nurses) and many of those were within their first two years of
employment (25.5 % or 285 nurses). This is not good  because
first, as the authors point out, it is telling us that nurses are not
staying long enough to gain expert clinician status, a problem
in the face of increasing acuity and complexity. Second, and of
equal importance,  nurses are therefore deprived of the satis-
faction that is inherent in applying/sharing expert nursing
knowledge. These are the kind of experiences that grow a
passion for the nursing profession and are necessary in order to
secure its future. 

I think also that teaching hospitals need to decide on reten-
tion strategies aside from, and in addition to, the mainstream
suggestions. That is to say, we need a response to comments
like “Why should I, who lives away from the downtown area,
work in a busy academic centre when I can work closer to
where I live?” And I don’t mean a verbal response only, could
lip service be the goddess of collaboration? I think nurses need
to have tangible opportunities related to the academic activi-
ties that are going on around them in teaching hospitals, in
virtue of which they can then say “This is why I choose to
nurse in an academic centre. These are the advantages for me!”

Thank you.
– Patricia Hynes-Gay RN, MA, CNCC(C)

Clinical Nurse Specialist, ICU
Mount Sinai Hospital, Toronto
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. New Issue of HealthcarePapers

Special Focus on Health Human Resources

Planning for Canada's Health Workforce: Looking Back,
Looking Forward – Richard Alvarez, Jennifer Zelmer and Kira
Leeb, Canadian Institute for Health Information

Commentaries:
The Capacity to Change? Workforce Growth in the Health
Sector: A U.K. Perspective – James Buchan; Planning for
Canada’s Health Workforce: Past, Present and Present – 
R. Scott Rowand, Healthcare Workforce Data and Policy:
Local Decisions and Global Implications – Catherine Dower;
Health Human Resource Planning Requires an Effective Staff
Retention Policy – Kent V. Rondeau;We’re All Right Jack? –
Henry Haddad and Hugh E. Scully; Reflection on Past Practices
is Key – Lisa Little; Health Human Resources: Consider the
Health Technology Professions – Renate Krakauer;
Health Human Resources: Can Present Trends Be Altered? –
Mark Rochon; Scarcity of Health Human Resources: A Chronic
National Disease – Thomas F.Ward; Canadian Healthcare:
Time to Plan for the Providers – Michael Decter

To reserve your copy, go to
http://www.longwoods.com/subscribe/subscriptions.html

. Fall issue of ElectronicHealthcare

Putting Canada in the Vanguard of the Internet
Transformation – Peter J. Nicholson; CareConnect – 
A Waypoint for the Electronic Health Record in 2002 Part 1:
Conceptual Models – Colin King,Vivian Eliopoulos,
David Ostrow;The EHR in Denmark:You Don’t Have to be Big
to be in Front – Denis Protti and Christian Nohr; Investing in
Information Technology:Where Do Canadian Hospitals Stand?
– Sanjay J. Cherian; Emergency Department Systems Study -
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JobSite continues to attract 250,000 hits per month.
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Conferences, News, HealthcareRounds –  What’s Coming,
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